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[bookmark: _Toc226031954]Background and purpose
To ensure that Linjemontage i Grästorp AB (“the Company”) and its subsidiaries (“Linjemontage”, “the Group”) are complying with applicable laws and regulations and that the Group’s values and desired ways of conducting business are communicated and followed throughout the entire organization, Linjemontage has developed several governing documents, including this procedure.
The Whistleblowing Act (Sw. Lag (2021:890) om skydd för personer som rapporterar om missförhållanden) (“the Act”) on special protection against reprisals of employees who report serious misconduct is intended to provide protection for employees who report misconduct in their workplace. The Act is intended to offer employees who report serious misconduct in the employer’s operations special protection against suffering reprisals by the employer. Reprisals include dismissal, but also less intrusive measures during employment, such as reassignment, removal from duties, excessive workloads, ostracism and harassment. In order to be covered by the protection, the employer’s reprisals must have been taken as a result of the employee exercising their rights under the Act. 
This procedure has been made in accordance with the Act.
[bookmark: _Toc226031955]Audience
The protection under the Act extends not only to employees and other internal stakeholders of the Company and its subsidiaries, but to anyone who obtains information in connection with their work or professional activities such as job applicants, former employees, shareholders active in the company, business partners, consultants and interns, volunteers, individuals who perform/conduct work for the employer or who remain available to perform/conduct work, any person working under the supervision and direction of contractors, subcontractors or suppliers, self-employed individuals performing work or applying for work, etc.  In this document these individuals – who fall within the scope of protection of the Act are referred to as “stakeholders” or “reporters”. 
The protection does not apply if a person knowingly reports false information. However, the protection applies even if the information reported turns out to be false if the whistleblower had reasonable grounds to believe that the information was true when it was reported.
The protection against reprisals does not apply to reporting persons who, through their reporting or obtaining of information commit a crime.
No individual or body associated with it can waive compliance with this procedure. All the director(s) /stakeholder(s) in each of the jurisdictions in which Linjemontage operates are expected to follow this procedure in addition to the applicable laws and regulations of the respective jurisdiction.
[bookmark: _Toc226031956]Procedure statement
[bookmark: _Toc226031957]Material scope of the Act
The material scope of the Act is limited to the work-related context and
a) infringements of specific areas of EU law (breaches relating to, e.g., the following areas: public procurement; financial services; money laundering and terrorist financing; product and transport safety; consumer protection; protection of the environment; protection of privacy and personal data; security of network and information systems; competition and state aid rules; and corporate tax); 
b) infringements of Swedish law and regulations that implement or complement said EU law, or actions/omissions undermining the aim of the same;  and 
c) other infringements that serve to be disclosed for the sake of public interest.
Workplace disputes, general expressions of dissatisfaction and the like generally falls outside the scope of the Act. Reports concerning a person's individual employment situation would also not fall within the scope of the Act unless the disclosure is in the interest of the public (e.g., human trafficking, slavery, and improper utilization of migrant workers).
[bookmark: _Toc226031958]The practical implications of statutory protection
Those who report wrongdoings subject to the applicable statutory provisions of the Act, or who turn to their union to liaise with the same regarding reporting matters, should not be subjected to retaliation, or reprisals.
Reprisals include various forms of punishment, retaliation and reprimands, such as dismissal, reassignment, excessive workload, reduction of benefits, ostracism at work and lack of pay increase. It is sufficient that there is a risk of negative consequences for the reporting person. The risk need not have been materialised.

The person appointed to handle the reporting (see below under ”Internal Reporting Options and Channels”) is independent in the performance of his/her duties. This means, among other things, that the designated person must be able to independently assess how the reported information should be handled and abide by the statutory confidentiality undertakings associated with the assignment.
Reporters who are subjected to reprisals by their employer in violation of the Act may be entitled to both financial and general damages in accordance with the applicable laws.
Persons who benefit from protection from reprisals apart from a reporting person covered by the personal scope, are the following: persons in the business who assist the reporting person in the reporting, such as an elected representative or a safety representative; persons who are associated with the reporting person, such as a relative or colleague; or a legal person that the reporting person owns, works for or otherwise is connected to.
[bookmark: _Toc226031959]Internal and External Reporting options
The protection applies in relation to both internal and external reports, as well as public disclosure, subject to the applicable provisions under the Act. 
Internal reports refer to reports filed directly to the employer or a representative of the employer subject to the provisions concerning the internal reporting channels. 
External reports refer to an employee filing a report by publishing information or providing information for publication, or by contacting an authority.  Linjemontage strongly encourages reports to be made internally so that any concerns can be resolved.
However, should individuals want to report any concerns externally in compliance with applicable provisions, the competent authorities in Sweden set out in the Act are found below: 
· The Swedish Work Environment Authority (Sw. Arbetsmiljöverket), www.av.se
· The Swedish National Board of Housing, Building and Planning (Sw. Boverket), www.boverket.se
· The National Electrical Safety Board (Sw. Elsäkerhetsverket), www.elsakerhetsverket.se
· The Swedish Economic Crime Authority (Sw. Ekobrottsmyndigheten), www.ekobrottsmyndigheten.se
· The Swedish Estate Agents' Inspectorate (Sw. Fastighetsmäklarinspektionen), www.fmi.se
· The Financial Supervisory Authority (Sw. Finansinspektionen), www.finansinspektionen.se
· The Public Health Agency (Sw. Folkhälsomyndigheten), www.folkhalsomyndigheten.se
· The Swedish Agency for Marine and Water Management (Sw. Havs- och vattenmyndigheten), www.havochvatten.se  
· The Swedish Authority for Privacy Protection (Sw. Integritetsskyddsmyndigheten), www.imy.se
· The Inspectorate of Strategic Products, (Sw. Inspektionen för strategiska produkter), www.isp.se
· The Health and Social Care Inspectorate (Sw. Inspektionen för vård och omsorg), www.ivo.se
· The Swedish Chemicals Agency (Sw. Kemikalieinspektionen), www.kemi.se 
· The Swedish Consumer Agency (Sw. Konsumentverket), www.konsumentverket.se
· The Swedish Competition Agency (Sw. Konkurrensverket), www.konkurrensverket.se
· The Swedish Food Agency (Sw. Livsmedelsverket), www.livsmedelsverket.se
· The Swedish Medical Products Agency (Sw. Läkemedelsverket), www.lakemedelsverket.se
· The Swedish County Administrative Boards (Sw. Länsstyrelserna), www.lansstyrelsen.se
· The Swedish Civil Contingencies Agency (Sw. Myndigheten för samhällsskydd och beredskap), www.msb.se
· The Swedish Environmental Protection Agency (Sw. Naturvårdsverket), www.naturvardsverket.se
· The Swedish Post and Telecom Authority (Sw. Post- och telestyrelsen), www.pts.se
· The Government Offices of Sweden (Sw. Regeringskansliet), www.regeringen.se
· The Swedish Inspectorate of Auditors (Sw. Revisorsinspektionen), www.revisorsinspektionen.se
· The Swedish Tax Agency (Sw. Skatteverket), www.skatteverket.se
· The Swedish Forest Agency (Sw. Skogsstyrelsen), www.skogsstyrelsen.se 
· The Swedish Gaming Inspectorate (Sw. Spelinspektionen), www.spelinspektionen.se 
· The Swedish Energy Agency (Sw. Statens energimyndighet), www.energimyndigheten.se 
· The Swedish Board of Agriculture (Sw. Statens jordbruksverk), www.jordbruksverket.se 
· Sweden's National Accreditation Body (Sw. Styrelsen för ackreditering och teknisk kontroll), www.swedac.se 
· The Swedish Radiation Safety Authority (Sw. Strålsäkerhetsmyndigheten), www.stralsakerhetsmyndigheten.se 
· The Swedish Transport Agency (Sw. Transportstyrelsen), www.transportstyrelsen.se 
Reports may also be made to responsible reporting channels of institutions, bodies, offices or agencies of the European Union, such as: 
i. European Commission 
ii. European Anti-Fraud Office (OLAF)
iii. European Maritime Safety Agency (EMSA)
iv. European Union Aviation Safety Agency (EASA)
v. European Securities and Markets Authority (ESMA)
vi. European Medicines Agency (EMA).


[bookmark: _Toc226031960]Documentation of Investigation
Linjemontage shall document any whistleblowing reports addressed under the scope of the Act and the internal procedures, and any actions taken as a result of the same (allegation tracker). Linjemontage shall treat all information related to the identity of the reporting person confidentially in accordance with applicable law.
[bookmark: _Toc226031961]Processing of Personal Information
Personal data processed within the whistleblowing system may be of a privacy-sensitive nature. The processing of personal data shall be carried out in accordance with the existing data protection framework. Personal data in a case shall be deleted when they are no longer necessary, but no later than two years after the processing of the data in the case has ended.
[bookmark: _Toc226031962]Rights under Swedish Fundamental Laws
Please note that under the Swedish Freedom of Press Act (Sw. tryckfrihetsförordningen) and the Swedish Fundamental Law on Freedom of Expression (Sw. yttrandefrihetsgrundlagen) everyone is free to communicate information on any subject whatsoever for the purpose of publication in programmes or technical recordings (freedom to communicate information, Sw. meddelarfrihet) as well as right to procure information on any subject whatsoever in order to communicate or publish it (freedom to procure information, Sw. anskaffarfrihet).
Please note that an employee’s duty of loyalty to Linjemontage as the employer may restrict these rights.
[bookmark: _Toc226031963]Internal Reporting Options and Channels
1. All employees must report in good faith or based on a reasonable belief attempted, suspected and actual bribery, or any violation as soon as possible. 
2. Any concerns may be directly reported through any of the below internal reporting channels: 
a. by writing a letter or email to the Company’s “Designated Impartial Function” - General Counsel Carl Solberg and Chief Human Resources Officer (CHRO) Jonas Fjellman, Linjemontage
Box 134, 467 22 Grästorp, visselblasare@linjemontage.se; 
b. by calling on whistleblower helpline at +46 761 48 01 07 or +46 709 81 35 35 (during weekdays); or 
c. by using any of the above channels to contact the Designated Impartial Function to schedule a meeting, which shall be scheduled within a reasonable time frame.
3. Upon receipt of the complaint, the Designated Impartial Function will document the information provided by the reporter and assess how to handle the information further.
4. The reporter shall receive confirmation of receipt of the report from the Designated Impartial Function within 7 days from submitting a report provided that the reporter has not waived the right to confirmation, or if the recipient has reason to believe that a confirmation would reveal the reporter's identity.
5. The Designated Impartial Function will initiate action as warranted under the applicable requirements. 
6. The Designated Impartial Function will give feedback to reporter on measures taken as a result of the report and the reasons for these within three (3) months from confirmation.

7. Although a reporter is not required to furnish any more information than what they wish to disclose, certain information is important for the Company to effectively evaluate and investigate the complaint. Hence, the reporter is encouraged to share at least the below information, if possible:
a. The parties involved;
b. The sector of the Company where the wrongdoing has taken place (division, office);
c. When did the wrongdoing happen: a date or a period of time;
d. Type of concern (what happened);
e. Submit proof or identify where proof can be found, if available;
f. Whom to contact for more information, if anyone; and /or
g. Prior efforts to address the problem, if any. 
8. It should be noted that the reporter can always choose to report anonymously, however, this can hinder the possibility for the Designated Impartial Function to share any feedback. 
9. Save from the internal reporting channels above, a complaint may also be filed by using the company group’s speak up channel by sending an email to abms@kalpataruprojects.com. For data privacy reasons such complaints may only concern individuals holding key or leading positions within the company or company group. Reportable matters are limited to serious improprieties concerning specific matters, such as accounting, internal accounting controls, auditing matters, the prevention of crime in banking and finance or other serious improprieties concerning the company's vital interests or the life or the health of an individual.
[bookmark: _Toc226031964]Protection for Reporters
Linjemontage has a strict no retaliation policy and shall not tolerate any kind of retaliation, discrimination or disciplinary action (e.g. by threats, isolation, demotion, withholding of payments, discrimination during procurement to pay process, preventing advancement, transfer, dismissal, bullying, victimization, or other forms of harassment) by any directors/ stakeholder(s) against anyone who refuses to participate in bribery based activities and/ or who, in good faith, reports any non-compliance/ violation(s). 
Linjemontage shall provide complete protection to director(s) /stakeholder(s) who have raised concern(s) against any form of victimization. Anyone who reports a complaint under this procedure will not be at risk of suffering any form of reprisal or retaliation. Retaliation includes discrimination, reprisal, harassment or vengeance. The reporter can also choose to report anonymously. 
If any stakeholder who makes a disclosure or complaint in good faith, believes that he/she is being subjected to discrimination, retaliation or harassment for having made a report under this procedure, he/she must immediately report those facts to Designated Impartial Function. It is imperative that such stakeholder bring the matter to the Company’s attention promptly so that any concern of reprisal, discrimination or adverse employment/contractual consequences can be investigated and addressed promptly and appropriately.
[bookmark: _Toc226031965]Confidentiality
All concern(s) reported shall be kept confidential by those handling the matter and may be shared strictly on a ‘need to know’ basis subject to the applicable statutory and regulatory requirements.
[bookmark: _Toc226031966]Roles and responsibilities 
The General Counsel, currently Carl Solberg, is the owner of this procedure.
The CEO, currently Anders Åkerberg, is the ultimate approver of this procedure.
[bookmark: _Toc226031967]References
Lag (2021:890) om skydd för personer som rapporterar om missförhållanden

image1.png
LinjetPA
e





image2.png
LinjetPA
e





